
Manifesto

BUILDING ON 
SUCCESS FOR 
GENERATIONS 
TO COME



Institute for Family Business
32 Buckingham Palace Road
London SW1W 0RE

GROWING 
SUCCESSFUL 
ENTERPRISES FOR 
GENERATIONS  
TO COME



Family firms outnumber others by two to one. The UK’s family 

businesses represent all sizes, sectors and regions. Many of 

these businesses have been operating for hundreds of years, 

and their longevity and enduring success are testament to their 

innovative and long term outlook.

Optimism amongst family firms is high, with 85% confident 

about growth in the next 12 months. Family businesses are 

ambitious to build on their existing success, to do this they need  

a regulatory environment and skilled workforce which matches 

their ambition.

Family firms survive over generations by taking a long term and 

sustainable outlook, whilst adapting to stay relevant to the modern 

world. Family firms turnover £1.1 trillion in the UK each year. Growth 

in the sector brings benefits to the whole UK economy, consumers, 

the exchequer and the millions who work for family firms.

Family business is a great British success story, and we look 

forward to working with a Government which recognises its great 

contribution and role it can play in rebalancing our economy.

And we, the IFB, as the UK’s leading family business organisation 

and voice of the sector, commit to working with Government to 

build a successful future.
Mark Hastings
IFB Director General

Peter Armitage 
IFB Chairman
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75% 
more people 
than the entire 
public sector

 UK family businesses 
generate total revenues 
worth an estimated 

£1.1 trillion 
each year - nearly one  
third of total private  
sector turnover

 In 2013 the family  
business sector paid 

£102 billion in tax – 
15.5% of UK  
government revenues

12% 
of family SMEs 
currently export

39% 
of all private
sector 
employment

31% 
of total UK
employment

9.4M PEOPLE EMPLOYED BY 
FAMILY BUSINESSES 

£15,000 
medium and  
large family  
firms

Over

15.5%

61%  
of all private  
sector firms

are family run

3M
FAMILY RUN  

BUSINESSES  
IN THE UK 

Family firms  
generate  
over a  
quarter  
of UK GDP



13% of family businesses 
start as spin offs from 
existing family firms

53% of IFB Members say the 
current Capital Allowances 
cap is a barrier to growth in 
their business

SUPPORT  
FAMILY 
BUSINESSES  
IN BUILDING A  
STRONGER 
ECONOMY  
FOR THE  
LONG TERM



Unlock more 
investment in start 
ups by removing the 
Connected Persons 
Test for EIS

13 per cent of family 
businesses start as 
spin offs from existing 
family firms. But 21% 
of family firms say 
that the current EIS 
Connected Persons 
Test acts as a barrier 
to them investing. 
Removing the CPT and 
levelling the playing 
field for all investors 
would encourage more 
new companies to 
flourish, and provide 
non-bank lending for 
start ups.

Promote long term 
investment by 
extending the Capital 
Allowances limit

Investing in new ma-
chinery and equipment 
takes a significant 
amount of time to plan 
and implement. Whilst 
the temporary increase 
in the capital allow-
ances limit is welcome, 
in order to succeed in 
supporting increased 
productivity amongst 
family SMEs the limit 
increase should be 
extended further.

Help those firms 
which want to take 
that next big step by 
extending the EIS 
threshold to mid sized 
businesses

British family busi-
nesses already include 
brands known and 
loved across the world. 
Extending the EIS 
threshold to 500 em-
ployees and increasing 
the investment limit 
will help family busi-
nesses grow more, 
and move from being 
mid-sized businesses 
to world-leading firms.

Recognising the 
need to diversify the 
business landscape, 
encourage support 
for new businesses 
by changing the rules 
for Capital Gains Tax 
Entrepreneurs Relief

Current CGT rules 
include a restriction for 
Entrepreneurs Relief 
which require the 
entrepreneur to work 
within the business. 
Family investors and 
business managers are 
not always the same. 
This restriction should 
be removed, in order to 
open up the choice for 
entrepreneurs to invest 
in new businesses, and 
improve the availability 
of alternative sources 
of finance for other 
businesses. 
 

Increase the finance 
options available to 
family firms to help 
them grow

The long term out-
look of family firms 
is reflected in the 
needs they have when 
accessing financing to 
invest in their busi-
ness. The financial cri-
sis exposed a number 
of issues in the bank 
lending market. Fam-
ily businesses need 
increased competition 
in the finance market, 
with more options 
which are aligned to 
their long term outlook 
and don’t necessitate 
sharing of equity. The 
incoming Government 
should explore how to 
promote investment 
from insurance lend-
ers, and the corporate 
bond and private 
placement markets.

INVESTING IN BRITAIN’S FUTURE GROWTH
UK family businesses are ambitious and eager to build on their success. Their 
prudent business model saw family firms weather the recession better than other 
businesses. They are now looking to boost investment and productivity, to grow 
their businesses and create jobs.

Family businesses need Government to support them in increasing their investment 
and improving productivity, to increase choice in the investment markets, and work 
with the sector to promote balanced and sustainable economic growth.



COMMITTED TO LONG TERM SUSTAINABLE SUCCESS
Family businesses embody and embrace responsible capitalism. They take a long  
term outlook, have strong values, and are committed to passing something better on  
to future generations.

Family businesses need Government to understand the benefits to UK plc of a diversity 
of business ownership models and the strategic importance of family business. To ensure 
thriving family firms can continue to grow, invest and increase employment it is essential  
that the UK has a level playing field in regulatory and tax measures, which facilitate 
successful business transfers between generations.

Create a 
competitive tax 
environment which 
ensures family 
businesses remain 
competitive

Family businesses 
need a corporation 
tax rate which is 
competitive with 
other countries 
in the EU. Unlike 
other firms, family 
businesses do not 
have the choice 
to relocate their 
headquarters 
overseas - they should 
not be placed at a 
disadvantage because 
of this. Maintaining 
a competitive 
corporation tax rate 
will also benefit family 
firms of all sizes, 
and in all parts of the 
country.

Help make 
succession 
planning smoother 
for family 
businesses by 
streamlining the 
test criteria for the 
available reliefs.

As with BPR, 
Business Asset 
Holdover Relief 
exists to ensure 
family firms are able 
to continue to thrive 
and pass from one 
generation to the 
next. Introducing 
a single qualifying 
test for these 
two reliefs would 
reduce bureaucracy, 
increasing 
understanding 
amongst family 
businesses, and 
allow for better 
succession planning. 

Ensure that the transfer 
of thriving firms from one 
generation to the next does 
not put family businesses 
at a disadvantage by 
maintaining Business 
Property Relief (BPR) in full.

Without BPR, each time a 
business passed from one 
generation to the next the tax 
implications would be so great 
that a sale, liquidation or 
indebting the company would 
be required. This would distort 
the market by imposing a tax 
penalty on the transfer of 
family businesses which is not 
paid by other businesses on 
transfer. Ultimately, without 
BPR the death of a major 
shareholder could lead to the 
end of an otherwise profitable 
business. BPR is a crucial 
relief for family businesses, al-
lowing businesses to develop 
long term plans which focus 
on stability and sustainability. 

Support sustainable 
business financing 
by equalising the tax 
treatment of debt and 
equity financing

Their long term focus 
means family business-
es are prepared to sac-
rifice short-term gains 
to achieve longer-term 
goals. As part of this, 
family firms plough 
profits back into their 
own businesses rather 
than loading them-
selves with debt. The 
current tax system fa-
vours debt over equity 
financing. To support 
measures to rebalance 
the economy, and allow 
businesses to make 
investment decisions 
for commercial rea-
sons rather than tax 
advantage, this system 
needs to be reviewed. 



78% of family businesses 
agree that BPR is essential 
to ensure the successful 
transfer of family firms

100,000 family businesses 
transfer from one generation to 
the next each year in the UK

FOSTER SUSTAINABLE 
BUSINESS PRACTICES 

BY SUPPORTING 
POLICIES WHICH 

ALLOW SUCCESSFUL 
BUSINESSES TO 

CONTINUE TO THRIVE



BUILDING SKILLS FOR FUTURE GENERATIONS
Family businesses are committed to investing in their staff and communities to bring 
benefits to all. As a result, family and non-family staff have a greater sense of loyalty, 
more commitment to the success of the business and are more passionate about 
what the business stands for. Investment by family businesses in their staff benefits 
the employers, their staff and the wider economy.

Family businesses need Government to work with employers to deliver support for 
training and skills development, and ensure the needs of employers are reflected in 
training programmes.

Reduce complexity 
which acts as a 
barrier to family 
businesses employing 
more staff

Family businesses 
provide jobs across 
the whole of the UK, 
and are planning a 
key role in increasing 
employment. 90% of 
family firms say they 
intend to increase 
employment in the 
next year. But 82.5% 
of family businesses 
say there is too much 
employment regulation 
in the UK. The next 
Government must 
commit to reducing 
the complexity which 
employers face, to 
support family firms of 
all sizes in being able 
to take on new staff.

Support family firms 
in investing in training 
staff by introducing 
an HR tax credit

In the same way  
R&D is recognised for 
the wider economic 
benefits it brings, 
we recommend 
introducing a People 
Capital investment 
tax credit. This would 
focus on giving 
employment tax relief 
to those firms which 
invest in training 
and development for 
their staff through 
apprenticeship 
schemes.

Commit to an 
apprenticeship 
system which works 
for young people and 
employers

Apprenticeships are an 
essential component 
in ensuring that family 
businesses have the 
skilled workforce they 
need to continue to 
grow and thrive. The 
next Government must 
commit to working 
with employers to 
ensure that the 
apprenticeship system 
is responsive to the 
needs of employers, 
and providing young 
people with skills 
which will support 
them in a future of 
employment.



500 000

UK family businesses employ 
half a million more people  

than they did in 2010

71% of family firms say lack  
of skills in workforce is a  

barrier to growth

DELIVER 
GROWTH  
THAT 
BENEFITS 
FAMILY 
BUSINESSES, 
THEIR 
EMPLOYEES 
AND THEIR 
COMMUNITIES



www.ifb.org.uk


